
20.1001.1.24767166.1400.6.12.6.1  Semiannually  journal of Value & Behavioral Accounting  
 

The Hegemony of the Culture of Professional Ethics in 
Audithing and Evaluating its Consequences 

 

Alireza Azarberahman 
Ph.D student, Accounting department, Faculty of economic and administrative 

science, Mazandaran university, Babolsar, Iran. a.azarberahman@stu.umz.ac.ir  
 

Yahya Kamyabi 
Associate Professor, Accounting department, Faculty of economic and 

administrative science, Mazandaran university, Babolsar, Iran. (Corresponding 
Author) y.kamyabi@umz.ac.ir 

 

Esfandiar Malekiyan 
Professor, Accounting department, Faculty of economic and administrative science, 

Mazandaran university, Babolsar, Iran. e.malekian@umz.ac.ir 
 

Abstract: 
Cultural studies is one of the critical researches that focuses on the tradition of 
radicalism and structuralism. Cultural hegemony, as an emerging concept from the 
context of cultural studies, refers to the influence of values and symbols in culture, 
which provides the basis for the creation of a coherent dominant behavioral and moral 
Due to the fact that there was no clear and coherent basis for the hegemonic 
consequences of the culture of professional ethics in auditing, the components of the 
research were identified through a qualitative methodology of content analysis. To 
achieve the research goal, 13 accounting experts and 16 independent auditors with 
more than 3 years of experience were selected based on the gatekeepers selection 
technique and participated by filling out matrix questionnaires. The results indicate 
that there are two categories of individual consequences of the hegemony of the 
culture of professional ethics and the structural consequences, which were approved 
by the panel members based on 8 contents related to categories in terms of theoretical 
consensus. In addition, the findings based on matrix analysis show that controlling 
auditors' job conflicts is a positive stimulus to the hegemonic consequence of the 
culture of professional ethics in auditing by reducing the expectation gap based on the 
institutionalization of professional values; promoting professional ethics for 
compliance with stakeholder rights and the sustainability of auditors' internal locus of 
control receives positive impact. Issues such as reducing the expectation gap based on 
the institutionalization of professional values, promoting professional ethics to respect 
the rights of stakeholders and the stability of auditors' internal control, although 
important as consequences of the hegemonic culture of professional ethics in auditing.  
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 Fa An analysis of transformational leadership perception. 

  En Accounting, ideological and political work and Chinese 
multinational operations: A neo-Gramscian perspective. 

 
 En Integrated reporting education and hegemonic domination. 

  En An informal ethics auditing in authorized valuation for business 
sustainability in Romania. 

  En Examining climate and culture in audit firms: insights, practice 
implications, and Future research directions. 

  En Hegemony in asymmetric customer-supplier relationships. 

  En Cultural hegemony and victimization of bedia women in central 
India. 

  En Iranian quest for regional hegemony: motivations, strategies and 
constrains. 

  En Revisiting hegemony: A Gramscian analysis for contemporary 
social work. 

  En -
cultural dialogue. 

  En Audit firm culture: Recent developments and trends in the 
literature. 

 

 Fa 
The 
independence enforcement on professional values (ethical values) 
in audit firms. 

 Fa 
The impact of ethical standards including environment, 
professional commitment, ethical values and ethical ideology on 
performance of auditors. 

 Fa Effect of workplace spirituality on auditor dysfunctional behavior 
and audit quality. 



 

 
 

 En Ethics-based auditing of automated decision-making systems: 
nature, scope, and limitations. 

 En The moderating effect of culture on the relationship between 
accountability and professional skepticism. 

  En Translation, hegemony and accounting: a critical research 
framework with an illustration from the IFRS context. 

 

 
 En Consequences of ethical and audit violations: Evidence from the 

PCAOB Settled disciplinary orders. 

 En Investigating factors that influence 
sensitivity. 

  Fa audit firm and audit team factors. 
  En Mediating effects of governance on audit culture, internal control 

and audit quality in Indonesia: Basis for model. 
  Fa Public sector performance auditing in a political hegemony: A case 

study of Indonesia. 
 Fa Islamic Religious Culture Atmosphere and Audit Pricing: Evidence 

from Iran. 
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The audit culture develops the context of audit quality

The audit culture 

enhances the context of audit functions

 
 

 
 
 

 

                

 

 
 

 

 



 

 
 

  
audit quality    
Locus of Control     
Professional Ethics     
Professional belonging     
Evaluation of evidence     
Expectation gap     
Professional Career     
Audit competition     
Anxiety control     
Audit norm     
Perceived support     
Professional perception     
Professional independence    
Audit conflict     
Professional values     
Mental frameworks     
Audit efficiency     
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