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Abstract: 
  Value orientation is an important variable in work ethics that includes 

people's beliefs about material and post material issues. This study classifies 

internal auditors into three groups: materialistic, post materialist, and a 

combination of the two. Then, it measures the level of value orientation, 

positive moods and perception of fairness and examines its relation with the 

Whistle-blowing from a behavioral and social perspectives. In this Paper, the 

research method for collecting theoretical foundations is archival, also we use 

questionnaire for collecting survey data. The statistical sample of the present 

study includes 149 internal auditors working in listed companies on the 

Tehran stock exchange who have been selected by using the simple random 

sampling method. Multiple linear regression has been used to test the 

hypotheses. The results of hypotheses testing show that the value orientation 

has a significant and positive relationship with the materialistic internal 

auditors' intention  to whistle-blowing. But this relationship is a significant 

and negative one in the post materialist auditing group. In the third group, 

materialist- post materialist internal auditors, there is no significant 

relationship between value orientation and whistle-blowing. Evidence of this 

study also shows that positive moods and fairness in all three groups have a 

significant and positive relationship with the whistle-blowing. The 

contribution of this research is the introduction of value orientation theory to 

behavioral accounting and auditing texts. The results of this study can also 

provide useful information to internal audit profession policymakers about 

fraud reporting. 
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