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Abstract: 
   In this research, in the form of Motivation theory, the effect of labor costs 
of companies on the quality of their financial and non-financial reporting has 
been investigated. Based on the theories of motivation and human resources, 
this research argues that the entire administrative and general workforce of the 
company has an important role in the quality of financial and non-financial 
reporting and the amount of payment to the workforce is a factor for the 
organizational and social responsibility of the workforce and Achieving 
quality workforce and quality reports. To this end, the variables of interest, 
including labor costs, were measured via the natural logarithm of disclosed 
wage and salary costs in the board of director's activity report, following 
Xiang et al. ( ), and the financial and non-financial reporting quality was 
measured through the quality of Accrual items following Andrew et al. ( ) 
and the natural logarithm of the total number of words in social responsibility 
reports following Nazari et al. ( ). The results, obtained through a sample 
analysis of  companies listed on the Tehran Stock Exchange during the 
period of  to , indicate a significant positive impact of labor costs 
on the financial and non-financial reporting quality. The findings of this 
research demonstrate that the amount paid to employees creates a strong 
motivation to develop a workforce with organizational and social 
responsibility, leading to an increase in the financial and Non-Financial 
reporting quality. 
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