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 Organization Silence 
 The Institute of Internal Auditors. (IIA) 
 Organization voice 

 [
 D

O
I:

 1
0.

29
25

2/
aa

pc
.4

.7
.1

35
 ]

 
 [

 D
O

R
: 2

0.
10

01
.1

.2
47

67
16

6.
13

98
.4

.7
.9

.0
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 a
ap

c.
kh

u.
ac

.ir
 o

n 
20

24
-0

4-
23

 ]
 

                             3 / 47

http://dx.doi.org/10.29252/aapc.4.7.135
https://dorl.net/dor/20.1001.1.24767166.1398.4.7.9.0
https://aapc.khu.ac.ir/article-1-594-fa.html


 
 

 

.

 [
 D

O
I:

 1
0.

29
25

2/
aa

pc
.4

.7
.1

35
 ]

 
 [

 D
O

R
: 2

0.
10

01
.1

.2
47

67
16

6.
13

98
.4

.7
.9

.0
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 a
ap

c.
kh

u.
ac

.ir
 o

n 
20

24
-0

4-
23

 ]
 

                             4 / 47

http://dx.doi.org/10.29252/aapc.4.7.135
https://dorl.net/dor/20.1001.1.24767166.1398.4.7.9.0
https://aapc.khu.ac.ir/article-1-594-fa.html


 

 
 

 [
 D

O
I:

 1
0.

29
25

2/
aa

pc
.4

.7
.1

35
 ]

 
 [

 D
O

R
: 2

0.
10

01
.1

.2
47

67
16

6.
13

98
.4

.7
.9

.0
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 a
ap

c.
kh

u.
ac

.ir
 o

n 
20

24
-0

4-
23

 ]
 

                             5 / 47

http://dx.doi.org/10.29252/aapc.4.7.135
https://dorl.net/dor/20.1001.1.24767166.1398.4.7.9.0
https://aapc.khu.ac.ir/article-1-594-fa.html


 
 

 

 

                                                 
 Acquiescent Silence 
 Defensive Silence 
 ProSocial Silence 
 Prosocial voice  
 Submissive silence 
 Defensive Silence 

 [
 D

O
I:

 1
0.

29
25

2/
aa

pc
.4

.7
.1

35
 ]

 
 [

 D
O

R
: 2

0.
10

01
.1

.2
47

67
16

6.
13

98
.4

.7
.9

.0
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 a
ap

c.
kh

u.
ac

.ir
 o

n 
20

24
-0

4-
23

 ]
 

                             6 / 47

http://dx.doi.org/10.29252/aapc.4.7.135
https://dorl.net/dor/20.1001.1.24767166.1398.4.7.9.0
https://aapc.khu.ac.ir/article-1-594-fa.html


 

 
 

 

.

.

 .

 [
 D

O
I:

 1
0.

29
25

2/
aa

pc
.4

.7
.1

35
 ]

 
 [

 D
O

R
: 2

0.
10

01
.1

.2
47

67
16

6.
13

98
.4

.7
.9

.0
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 a
ap

c.
kh

u.
ac

.ir
 o

n 
20

24
-0

4-
23

 ]
 

                             7 / 47

http://dx.doi.org/10.29252/aapc.4.7.135
https://dorl.net/dor/20.1001.1.24767166.1398.4.7.9.0
https://aapc.khu.ac.ir/article-1-594-fa.html


 
 

 
   

 
 

 

 
 

   

 

 

 
 

.
 

 
 

                                                 
 Accounting Professional and Ethical Standards Board 
 ethical and moral obligations 
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 Emotional intelligence 
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 Ethical decision making 
 Ethical sensitivity 
 Cognitive-moral development model 
 ethical judgments 
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  International Ethics Standards Board for Accountants(IESBA) 
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