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 The Institute of Internal Auditors. (IIA) 
 Organization voice 
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 Acquiescent Silence 
 Defensive Silence 
 ProSocial Silence 
 Prosocial voice  
 Submissive silence 
 Defensive Silence 
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 ethical and moral obligations 
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 Ethical decision making 
 Ethical sensitivity 
 Cognitive-moral development model 
 ethical judgments 
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  International Ethics Standards Board for Accountants(IESBA) 
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